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Code of Behaviour for Junior Leaders

As a junior leader working with the children and young people of the church, I understand that it is important that I remember that I am there to care for them and to be a role model. Therefore, I agree to:
· keep to this code at all times.
· treat everyone with respect.
· set an example for others to follow.
· treat all children and young people fairly and do not show favouritism.
· allow children to talk about any concerns they may have and encourage everybody to talk about any attitudes or behaviours they do not like or feel comfortable with.
· remember this code at sensitive moments, for example when helping someone who has a concern or may have been bullied or bereaved.
· remember that someone else might misinterpret my actions, even if I mean well.
· take concerns about the safety and well-being of young people seriously and pass them on to an adult leader immediately.
· tell an adult leader if I suspect that a child or young person may be subject to bullying or other unkindness from other members of the group.

I also agree that the behaviour below is inappropriate, and I agree not to:
· take part in inappropriate behaviour or contact, whether physical, verbal or sexual; for example, play fights, insults, or obscene gestures.
· form a romantic relationship with a member of the group I am working with.
· take part in physical contact games with children, even if I am running them
· make suggestive remarks or threats to a child, even in fun.
· to have contact with members of my group on social media or through email/text/phone communications. If I am contacted by a member of my group, I will tell an adult leader and not respond to the message.
· let allegations, suspicions, or concerns about abuse go unreported


Signed:
Date:




What do I do if…?

If a child or young person tells you they are being abused, or they raise a concern about their safety or well-being, you should do the following:
1. If a child asks you to keep a secret, you must not agree to do so. Instead tell them that if you are worried about what they have said then you will have to tell an adult.
2. Allow the young person to speak without interruption and accept what they say.
3. Tell them that you will offer support but that you must pass the information on to an adult leader who will be able to help them.
4. Immediately tell an adult leader. 
5. Make a note of what was said and give the information to the same leader. They should then pass these concerns on to the Designated Person for Safeguarding who will decide on the next steps to be taken.
If you have a concern about a young person’s safety and well-being (perhaps because of a change in their appearance or behaviour, or you see an injury on their body):
1.  Immediately tell an adult leader.
2. [bookmark: _Hlk59697473]Make a note of the facts as you know them and give information to the same leader. They should then pass these concerns on to the Designated Person for Safeguarding who will decide on the next steps to be taken.
If you have a concern about the behaviour of an adult leader or receive a complaint about an adult leader or yourself, you should do the following:
1. Immediately tell a different adult leader.
2. Make a note of the facts as you know them and give information to the same leader. They should then pass these concerns on to the Designated Person for Safeguarding who will decide on the next steps to be taken.
Alternatively, you can speak to the church Designated Person for Safeguarding directly. Their contact details are:
	Designated Person for Safeguarding
	

	Phone number
	

	Email
	


(Church to complete before being given to young leaders)

If you have a personal concern and would like to talk to someone in confidence you can call ChildLine on 0800 1111
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